The last decades have witnessed increased interest in the scientific study of well-being.
Of the various constructs used to study this concept, subjective well-being (SWB) is the most widely used measure of happiness across countries (for a review, see Diener, Oishi, & Lucas, 2003) . Today, several countries complement their economic indicators of well-being with measures of SWB (Diener, Lucas, Schimmack, & Helliwell, 2009 ). SWB includes a cognitive component (i.e., life satisfaction) and an emotional component (positive and negative affect) (Bradburn, 1969; Lucas, Diener, & Suh, 1996) . SWB relates positively to numerous desirable health, work, and family outcomes (Howell, Kern, & Lyubomirsky, 2007; Lyubomirsky, King, & Diener, 2005) . It is therefore important to understand the individual level variables that foster or undermine SWB, as well as the characteristics of the life context that may moderate effects of these predictors on SWB (cf. Kööts-Asumees & Realo, 2015; Sortheix & Lönnqvist, 2014) .
The current study examines relations of SWB to personal values in large representative national samples. Personal values are broad goals, varying in importance, that underlie and guide attitudes and behavior (Rokeach, 1973 , Schwartz, 1992 . Past research has suggested that SWB relates systematically to the values people pursue. This research has largely adopted one of two perspectives (Sagiv, Roccas, & Oppenheim, 2015) . The 'healthy' values perspective proposes that pursuing values that satisfy psychological needs for growth and self-actualization directly promotes SWB, whereas pursuing values that promote self-aggrandizement and self-interest directly undermines SWB (e.g., Bobowik, Basabe, Páez, Jiménez, & Bilbao, 2011; Sagiv & Schwartz, 2000) . The 'value congruence' perspective proposes that the fit between the values 1 An earlier version of this paper was presented at the International Conference on the European Social Survey in November 2012. or undermine SWB (e.g., Sagiv & Schwartz, 2000; Sortheix & Lönnqvist, 2014) .
The two perspectives are not necessarily contradictory. In most contexts, specific values may promote SWB (e.g., benevolence) or undermine it (e.g., power). So these values appear to be healthy or unhealthy in general. In particular circumstances, however, these values may not relate to SWB at all and may even have a reverse effect (e.g., a positive effect of power values in a business school context; Sagiv & Schwartz, 2000) . Studies in various samples and countries show inconsistent value-SWB associations (e.g., Bilbao, Techio, & Paez, 2007; Bobowik et al., 2011; Cohen & Shamai, 2009; Joshanloo & Ghaedi, 2009; Sortheix & Lönnqvist, 2014) . Thus far, there is no theoretical model that explains these inconsistencies.
In the current study, we propose a theoretical model to explain which values are likely to relate positively or negatively to SWB or to show no overall association. The model also specifies how cultural value contexts may moderate individual level value-SWB associations.
We assess the model with data from 32 countries. We examine the ten basic values from Schwartz (1992) and apply his theorizing about the dynamic underpinnings of these values (Schwartz, 2006b (Schwartz, , 2010 . We analyze value-SWB associations in representative national samples across a larger and more diverse set of countries than previously studied. To represent SWB, we measure both its cognitive component (life satisfaction) and an affective component (depressive affect). Schwartz (1992) Schwartz (1992) , these values form a circular motivational continuum (Figure 1 ). Values close in the circle express compatible motivations;
The Schwartz Theory of Basic Individual Values
the same actions can easily express both motivations. Values distant in the circle express competing motivations; the same actions cannot easily express both motivations. change and values that emphasize order, self-restriction, and resistance to change. 'Selfenhancement' versus 'self-transcendence' captures the conflict between values that emphasize concern for the welfare and interests of others and values that emphasize pursuit of one's own interests, relative success, and dominance. Hedonism shares elements of both openness to change and self-enhancement.
The interests that value attainment serves are a second motivational principle organizing the value circle (Schwartz, 1992 (Schwartz, , 2006b ). The person-focused values on the left of Figure 1 primarily regulate how one expresses one's own personal characteristics and interests. The social-focus values on the right primarily regulate how one relates socially to others and preserves cooperative relations.
Finally, relations of values to anxiety also organize the circle (Schwartz 2006b (Schwartz , 2010 Figure 1 . Achievement values have both protection and growth components; they control anxiety by meeting social standards, but they thereby affirm the personal sense of competence. achievement, and stimulation) should promote well-being because they are self-actualizing. In contrast, pursuing deficit values (conformity, tradition, security, and power) should undermine well-being because they reflect the need to protect oneself against insecurity and threat.
Past theorizing and research
Others (reviewed in Sagiv, Roccas & Oppenheim, 2015) have drawn on selfdetermination theory (e.g., Deci & Ryan, 2000) (Bilbao, Techio, & Paez, 2007; Bobowik, et al., 2011; Cohen & Shamai, 2009; Joshanloo & Gahedi, 2009; Oishi, Diener, Lucas, & Suh, 1999; Sagiv & Schwartz, 2000; Sortheix & Lönnqvist, 2014 
The Current Study
As noted, we investigate value-SWB associations with both life satisfaction (LS) and depressive affect (DEP). Although LS and DEP are not opposite poles of a continuum, they operate in parallel (e.g., Cacioppo & Berntson, 1999) . The LS measure used in this study refers to how satisfied and happy people are with their lives in general. The DEP measure is the frequency with which respondents experienced feelings symptomatic of depression during the past week. LS and DEP affect differ conceptually not only in valence (positive vs. negative), but also in their level of activation (medium vs. low) (Russell & Carroll, 1999 
A theoretical model for predicting direct value-SWB associations
To predict direct associations between values and SWB, we consider the interplay of two sources of the dynamic organization of the value circle (Schwartz, 2006b (Schwartz, , 2010 Figure 1) . We expect the motivation for growth and self-expansion, with relative freedom from anxiety, to promote SWB. Such motivation promotes pursuit of the intrinsically satisfying needs of autonomy, relatedness, and competence (e.g., Deci & Ryan, 2000; Sagiv et al., 2015; Sagiv & Schwartz, 2000) . In contrast,
we expect the motivation to protect the self and avoid anxiety to accompany or even foster poor SWB. Such motivation reflects a perceived need to overcome or prevent threat and uncertainty when the environment is seen as unpredictable, unsafe, or threatening, physically or psychologically (Schwartz, 2015) . The three conservation values (security, conformity, and tradition) combine a selfprotection orientation with a social focus. We therefore hypothesize that all three conservation values relate negatively to SWB. This hypothesis is consistent with findings for security and conformity in two large sample studies (Bobowik et al., 2011; Sortheix & Lönnqvist, 2014) . Without grounds to postulate which factor is stronger, we expect the tradeoff between growth and social focus to result in no overall association between universalism values and SWB.
Benevolence shares the same underlying motivations as universalism, but its social focus is on relations with close others. The behaviors that benevolence values foster are likely to promote positive relations with family and friends, thereby satisfying relatedness needs (Deci & Ryan, 2000) . Although concern for the needs and problems of close others can be distressing, it motivates helpful and cooperative behavior (Schwartz, 2010 ) that can enhance SWB. We therefore hypothesize that benevolence values relate positively to SWB, consistent with prior findings in large samples (Bobowik et al., 2011; Sortheix & Lönnqvist, 2014 
Egalitarian cultural values as moderators of value-SWB relations
Cultural values refer to the normative system of value emphases in a society. They reflect a society's adaptations to its unique ecological, historical, economic, political, and demographic experiences. These cultural values underlie the functioning of informal and formal societal (Schwartz, 2006a (Schwartz, , 2014 . Cultural Egalitarianism is one alternative adaptation to the problem of how to induce people to behave cooperatively and thereby preserve the social fabric.
In egalitarian cultures, people are socialized to engage voluntarily in collaborative, productive work, based on internalized commitments. They are expected to view all people as morally equal and to act for the benefit of the larger society out of personal choice rather than in response to external demands and control (Schwartz, 2006a) .
Countries' levels of Cultural Egalitarianism correlate positively with their level of development, democracy, and rule of law and with the proportion of their wealth that they spend on health, social security, unemployment and sickness benefits (Schwartz, 2014; Siegel, Licht, & Schwartz, 2011) . More culturally egalitarian societies provide a supportive and predictable environmental context that encourages and supports cooperative efforts that multiply individuals'
capacities. Such societies provide much that individuals need. In contrast, the context in low egalitarian societies supplies much less. The environment is more threatening, unstable, anxiety provoking and constraining. Normative support for cooperation is low and competitive striving more legitimate. Individuals must draw more upon their own capacities and resources and take personal initiatives in order to succeed.
We base our hypotheses for cross-level moderation by Egalitarianism on person-situation fit and congruence ideas widely used in organizational literature (Kristof, 1996; O'Reilly, Chatman, & Caldwell, 1991 these values is unlikely to generate the individual energy and skill needed to cope successfully with the recalcitrant institutions on which people depend or the self-assertiveness to defy or work around prevailing difficult circumstances. We draw upon these ideas in developing the interaction hypotheses for each value below.
Earlier, we hypothesized that openness to change values relate positively to SWB (H1). This is even more the case in low egalitarian societies. Those who endorse these values are better equipped to deal with the problems inherent in these societies. In addition to the advantages of person-focused values listed above, openness to change values foster tolerance for ambiguity (Bardi et al., 2009 ) and pursuit of new and creative ways to cope (Schwartz, 2015) . Thus, openness to change values are particularly helpful in enabling individuals to compensate for the lack of stability and support that characterize low egalitarian societies. Schwartz & Rubel, 2005) . We controlled for individual differences in scale use by centering individuals' value scores on their own mean response (Schwartz, 1992 (Schwartz, , 2005 . This converted absolute scores into scores that indicate the individual's value priorities.
Control variables. We included age, gender, and education as control variables because they influence value priorities (Schwartz, 1992; Schwartz & Rubel, 2005 Row 6 in each table presents the random intercepts for values and row 7, the random slopes for the values. As expected, these were all significant, confirming that it was appropriate to examine moderators that explain the heterogeneity of slopes across countries. In order to save space, we present only the average coefficients for control variables in a footnote to each Table.
These show that LS decreases with age and being female and increases with years of education. Tables 5 and 6 present results of the HLM analyses for DEP. We hypothesized that the effects would be the mirror opposite of those for LS. In line with that assumption, self-direction, hedonism and power values related negatively to DEP and security, tradition, and benevolence To develop the moderation hypotheses, we drew on the mechanism of complementary fit.
We considered the extent to which pursuing each personal value might help individuals to compensate for what the environments of societies that are low in Cultural Egalitarianism fail to provide. Theory and past research (Schwartz, 2014; Siegel, Licht, & Schwartz, 2011) characterize the environment in less culturally egalitarian societies as relatively threatening, unstable, anxiety-provoking and constraining. Normative support for cooperation is low and competitive striving more legitimate. Because such societies provide few resources, individuals must draw more upon their own capacities and resources and take personal initiatives in order to succeed. In contrast, more culturally egalitarian societies provide a supportive and predictable environment that encourages cooperative efforts. Such societies enjoy higher levels of affluence and invest in the welfare of their citizens. Hence, it is easier for individuals to obtain what they need whatever their value priorities.
We theorized that person-focused values help individuals to compensate for what is lacking in the environment of societies low in Egalitarianism. Person-focused values motivate individuals to engage actively in pursuing personal interests, to develop and utilize their unique ideas and capacities, to take risks, and to challenge the status quo. Based on this reasoning, we The reasoning regarding social-focused values also applies to universalism and benevolence values. Moreover, the problems of others whose welfare these values seek to promote are usually more severe and less amenable to solution in low egalitarian societies. This conclude that culture has a weaker moderating effect on relations of personality to the affective component of SWB than to the cognitive component.
We included HDI as a country-level variable in our analyses in order to ask whether culture, in the form of Cultural Egalitarianism, had any direct effects on SWB above and beyond those of the socio-economic context. Diener, et al. (2010) reported that HDI, a measure of material living conditions, positively influenced the cognitive aspect of SWB. Our data revealed a similar effect for both the cognitive and affective components of SWB. Cultural Egalitarianism had a weaker positive effect on country-level LS but no direct effect on country-level DEP.
Thus, the socio-economic context appears to be more important for the average level of SWB in a country than the aspect of culture we measured.
Although values explain only limited variance in SWB, it is noteworthy that the pattern of significant positive and negative associations fits theorizing based on the dynamic underpinnings of basic values. Value associations with SWB are comparable to those of other psychological variables. Meta-analyses of predictors of LS (Richard, Bond, & Stokes-Zoota, 2003) , including social activity, ethnicity, marital status, and gender, reported effect sizes Our reasoning and findings regarding the mechanisms that underlie the cross-level interactions between Cultural Egalitarianism and values in predicting SWB contribute to the socio-ecological approach to psychological processes (Oishi, 2014 Note. Slopes larger than /.02/ are significant p<.001, except achievement at low egalitarianism (p=.06) and hedonism at high egalitarianism (p.<.05).
